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24 July tfft) 

When tkla S^catswaittw ree hmmI yesterday, I had bsea 
dUcusaiag involuntary retirement provision* el ft« proposed 
CIA retirement system— is particular Qi* fwtit* of this proposal 
which wool* permit the pay ms at of an immediate annuity to an 
*afl«f** *•» grade 6144 or above via is Urroivstarily retired or 
selected sot. 

A number of points earns «y» in thU HianaiM and* vift your 
permission, I woold libs to start today by describing soma of tit# 
main considerations involved. 

First, bt os petal oat deal tbs novel feature of Ibis prevision 
is wt tt i individual's entitlement to an annuity. Ifotfc Oder tbs Civil 
Service fetir* meat Act and lbs Foreign Service Fetireraest Act, an 
employee who baa at isaat five years el service has earned a deferred 
annuity If b» leevea tbs ssrvics be lore reach lag optional retirement 
age. trader «w p rop o s ed system, fee same entitlement to hji iMimMly 
is earned. 

Tbs t«t»U«a Is whether tide ussity should commence immediately 
open dm bmMwIttr retirement of an officer at GS-14 or higher or 
whether it should be deferred. 

We believe tbs* an immediate annuity is warranted for the 
•aykyn in 01*14 er higher who is retired in voluntarily. Officers 
at tbl# grads level, almost without exception, will be at Isaat middle 
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aged end at * disadvantage in beginni* g new career*. fiopandlng' or 
fee Bomber of four* fee baa •erred, «nch on tffiiit wool# receive an 
tMMttjr of too t*x coot per year of service which woalc provide *1 
loot* ftMSOo«» permitting him to toko other, parfeftpa 

iooo tiaoMYKtiTt employment. 

A fMcrlptho of Hi* career mee e g oaaottf of the gronp imhred 
within the Age n c y will ««m to dern en tra to how «aOfl»^ it would ho 
Hot there would he ItvdMtff retirement* at fee CS*J4 level with 
ieoo the* I® or If yeare* oorvico encept in the moot nananal hod limited 
circsaatftMM. TW* group lu rcnurliUt eoheeieeoee* end tower*, 
ft to hnood m e roc rotting program of ymmg, highly ^peliflod people 
of average ego In fee middfr 2©e, who ore then pieced in e JesSor Officer 
Twftrn Ft ogram (JOTP), this training cenelete of both special 
cenrooo In the d ft kt ft end often online arts of tat elfig ence end 
minted Held* en4 ©n-the-Jeb training hy oetectad aseig ament* within 
the Agency. A* a trie the people ta v nt r ed at thl* time a re In grade* 
m»t - G$*t. They progmee into regnlar ali gnment* In a career 
service ayetom which d e pende el meet entirely ea pro mot i on from 
within. lateral reermftmant, pertlenlarty at the higher grades, I* 
almost ndaww aa tha h dw ifwi and aeperienc# aacoeaary to feMSl 
the largo r reepeeeifeltities are net generally known or practiced eetetde 
of the trained and e np e rUneed Agency etnff people. Highly •peclelUed 
ahllSa needed «a a te mpor ary haste can he and are ecgwtred by contract 
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e# yeeetee tmaic wkicti la Ml teveleeA I* All retire- 

nnl pgegyam* mmpkof** will net ***** *• «*»*« 

wf OS-14 l» tea* fe*» II *»!««. 

Thtr^r*. fee ft*e-y**r yerfewt t* «wr«*F a reeetltioa a< A* 

< 3e e eiw * » c*t»wil4Sa feat *U|iMUtf lo* retir**a*et 

«*ty «ftw Ha* fMf»' *tr»iw*«h ftwliw wHftaMl 
at tiuit rtmo weal* wot take place mm&t* mtimt fee wM «*c«*tte»*5 


I wwettl Ilka «» «aflati«c ear baei* ceweaatratten «• fe* 
f OTP eed i» feta nnwiarttim wwet* tike le tel! yea e Mery el *» •**»** 
Ml to fee lilt lew 6aye. (Iwcvlto &• *pt««4* el «e 
j 0 <y TMa yeeftf men ul 

toM • tone way to ge lifwt ettaiefcag gpp*4* ©SWM **M *y feet tisee Me 
toeate academic tnMy m » lawyer will fee el UfeKie we •» M» ta fee 
•Mtoltmit fee* efeM * ewe career. 
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